Evet

Kurumsal Yonetim Uvum Raporu

1.1. PAY SAHIPLIGI HAKLARININ KULL AVLASTIRILVAS!

112 Pay sahiplgi haklaninin kullanimini etkleyebilecek
nitelikteki bilgi ve agiklamalar gincel olarak ortakin kurumsal X
internet sitesinde yatinmeilarin kullanimina sunuimaktadir.

1.2. BILGI ALMA VE INCELEME HAKKI

12.1- Sirket yonetimi ozel denetim yapilmasini zorlastiic slem
Yapmaktan kaginmistr.

1.3. GENEL KURUL

132 - Sirket, Genel Kurul giindeminin agik sekide ffade edilmesinive her|
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ligisiz

Not
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Pay sahipligi haklarinin kullanimini etkileyebilecek nitelikteki bilgiler Pegasu

lliskileri ve Genel Sekreterlik Biriml
gecirilmektedir.

etmektedir. 2018
bulunmamaktadir.

yiinda Pegasus'a iletilen 6zel denetim

Pegasus, 2018 yilinda gerceklestirilen Olagan Genel

Yatinmer iliskileri internet Sitesinde yayimlanmaktadir ve Pegasus Yatirimcl
tarafindan  diizenli olarak gozden|

Sirket pay sahiplerinin 6zel denetim hakkiyla ilgili olarak Tirk Ticaret Kanunu)|
Sermaye Piyasasi Kanunu ve diger ilgili yasal dizenlemelere uygun hareket]
talebi

Kurul toplantisindaf Pegasus ensured that the discussion items for the Annual General Assembly|

Explanation

s
Material information that may affect the exercise of shareholder rights is|

published on the Pegasus Investor Relations Website. The Website content is|
regularly reviewed by Pegasus Investor Relations and Company Secretariat.

[The Company complies with the Turkish Commercial Code, the Capital Markets|
law and the applicable regulations regarding special audit rights of
shareholders. No special audit requests were received by Pegasus in 2018.

A R ———— x gorisilecek konulann gindemde agik bir sekilde ifade edilmesini saglamistir. Bulmeeting held in 2018 were clearly addressed in the meeting agenda
doirultuda her bir giindem maddesinde tek bir konu oylamaya sunulmustur. |Accordingly, only one proposal was voted under each agenda item.
137 - Tiyazhbir sekilde ortakik bilglerine ulasma imikani olan Pegasus Yonetim Kurulu Gye adaylarinin sirket disinda Gstlendikleri gorevler|Duties assumed elsewhere by nominees for Pegasus Board of Directors were]
:mk‘m ‘s‘e:‘;emkkmmgw e X x  [2018 viinda gergeidestirilen Olagan Genel Kuru toplantisinafliskin Bilglendirmef disclosed in the Information Document for the Annual General Assemblyl
Dokiimaninda agiklanmisti. Bunun haricinde Genel Kurulda ayrica bilgi|meeting held in 2018. There are no further transactions that required separate]
bigilonlmictic verilmesini gerektiren bir islem disclosure at the General Assembly meeting.
ot der :;:f m;‘s; hbmmh“‘”M:i‘s“‘:;’::::::“;“‘lx:w‘*”v Yénetim Kurulu Baskan Vekili, Pegasus Genel Miduri, Finans Genel Midiir|Vice-Chairperson, Pegasus CEO, CFO, and responsible partner representing thel
e e X X Yardimisi ve Bagimsiz Denetgi Temsilcisi 04.04.2018 tarihinde gerceklestirilen|Independent Auditor attended the Annual General Assembly Meeting held on)
- Olakan Genel Kurul toplantisina katilmistir. Aoril 4, 2018,
04.04.2018 tarihli Olagan Genel Kurul toplantisi bagis ve and charitable were discussed as a separate item on
hakkinda ayn bir giindem maddesi yer almistir. Bu kapsamda Pegasus tarafindan|the agenda for the Annual General Assembly meeting held on April 4, 2018,
Vil iginde yapilan toplam bags tutan ve yapilan bagislanin Pegasus Bais ve|Shareholders were informed of the total donations made in the relevant year
1.3.10-Genel kurul gindeminde, tim bagislarn ve yardimiarin tutarart X X Vardm Poliikasina uygun oldugu hakkinda bilg verilmisti. Donem igerisindefand that these were in line with the Pegasus Donations and Charitable
ve bunlardan yararlananiara ayr bir maddede yer verimisti Vapilan bagslar icerisinde Genel Kurul tarafindan onaylanan politikaya aykin| Contributions Policy. Detailed information on beneficiaries was not provided as
veya liskil taraf islemi olarak herhang bir islem of the donations made in the period breached the policy or otherwise]
nedeniyle yararlanan kurumlar hakkinda detayh bilgi verilmemistir. 2019 yilresulted in a related party transaction. Pegasus does not plan for any changes in
igerisinde mevcut uygulamada bir degisiklik ongoriimemektedir. its current practice in 2019,
Pegasus, Genel Kurul toplantlanini soz hakla olmaksizin menfaat sahipleri vefPegasus recognizes the principle of having all stakefolders and media attend
13,11 Genel Kurul toplants s6z haks omaksizn menfaat sahiplrive [ M medya dahil kamuya agik olarak prensibine Ana ssembly meetings as observers in Article 17/1/e of the Articles of

medya dahil kamuya agk olarak yapiimistr.

17/1/e maddesinde ve 04.04.2018 tarihli Olagan Genel Kurul toplantisina iliskin| Associations and re-extended the invitation to these parties in the call for the|

toplant: davetinde ver vermistir. General Assembly meeting held on April 4, 2018

1.4.0Y HAKKI
I . T asitlama i
Pegasus Ana Sorlesmesi oy hakkina yonelik herhangi bir kisitlama icermez| o . a victes of Association do not restrict voting rights of our shareholders,
04.04.2018 tarihli Olagan Genel Kurul toplantisinda toplantiya katilim  icinl
L1 Pay sahiplerinin oy haklerns kullanmalarin zorlastrc herhan! X X herhangi bir §ekl\de pay depoblokaj uygulanmannis, pay sahiplerinin asaleten] "¢ Shareholders were not required to deposit their shares to attend the
bir kisitlama ve uygulama bulunmamaktadir ' " g ! Annual General Assembly meeting held on April 4, 2018 and they were allowed]
ve vekaleten, fiziki ve elektronik ortamda temsili icin gerekli olanaklar]
to participate in person/by proxy and on location and electronically.
I g ide imti i
T —— X X Pegasus Ana Stzlesmesine gore Pegasus'ta herhangi bir sekilde imtiyaz hakkina|Pegasus Articles of Association does not recognize any share groups with any|

sahip farklt pay gruplan

orivileges.

1.4.3 - Sirket, beraberinde hakimiyet liskisini de getiren karsilki istirak
ilskisiigerisinde bulundugu herhangi bi ortakiigin Genel Kurulu'nda oy
haklarins kullanmamistr

1.5. AZUIK HAKLARI

bir ortaklik bulunmamaktadr.

Pegasus Ana Sozlesmesinde yasal azilik haklarinin kullanimina dair herhangi bi

2018 yil igerisinde Pegasus'un karsilikl stirak iliskisi iginde bulundugu herhangi

Pegasus was not subject to any cross-shareholding relationship in 2018.

| There are no restrictions in the Pegasus Articles of Association regarding the|

151 Sirket azhk haklarinn kullandirimasina azami ozen gostermisti x x kisitlama bulunmamaktadir. 2018 yilinda azinlik hakki kulanimina dair herhangilexercise of statutory minority rights. There were no instances where such|
bir islem gergeklesmenistir. minority rights were exercised in 2018.
P Ana sz hiplerine | aznlik hakl
ceasus fina Sotlesmesl pay saniplerine tannen yasal 3z MaKanM pegasus Articles of Association do not extend the scope of statutory minority|
genisletmemektedir. Pegasus, BIST'te islem goren diger sirketlerin bu yonde bir . .
© ; rights. Pegasus believes that the current practice does not have any negativel
15 uygulamasinin olmamasi ve pay sahipleri tarafindan bu gine kadar bul

esas sézlesmede dizenlenerek genisletilmistir.

1.6. KAR PAYI HAKKI

1.6.1- Genel kurul tarafindan onaylanan kar daiitim politikasi ortakigin
korumsal

yonetisim uygulamalan agisindan olumsuz bir etkisinin olmadig
Bu nedenle 2019 yili icerisinde mevcut uygulamada bir

kapsamda iletilen bir talep olmamasi nedeniyle mevcut durumun kurumsall
gorissindedir |
degisiklik]

6ngoriilmemekted

Pegasus Kar Dagitim Politikasi, Pegasus Yatinmer lliskileri internet Sitesinde|Pegasus Dividend Policy is published on Pegasus Investor Relations Website for]

impact on corporate governance, considering the similar position of other]
companies trading on the BIST and the absence of any shareholder requests onl
the matter. Therefore, Pegasus does not plan for any changes in its current]
practice in 2019,

erisime aciktir.

access.

1.6.2 - Kar daiitm politikas, pay sahiplerinin ortakiign gelecek

Pegasus, 2013 yilinda gerceklestirilen paylaninin ilk halka arzindan bu yana|
bityiime evresinde bir sirket olarak yakin vadede elde edecei kan yenilPegasus is a growth company and continues to aim creating long-term|
vatinmlarda kullanmak amaciyla sirket biinyesinde tutarak pay sahiplerine uzun|shareholder value by reinvesting profits into the business since its IPO in 2013

donemlerde eide edecegi karin dagrtm usul ve esasarin x | ox vaded deger yaratma hedefiyle hareket etmektedir. Bu dofrultuda Pegasus KarI this context, Pegasus Dividend Policy underlnes th principle of utilzing an
ongorebimesine imkan verecek agita agari bllleri sermektedr. Dagitm Politikasi her yil daitilabili kirin Sirketin ofit in of the company's growth targets and its|
yonelik olarak biiyiimesi ve finansman goz
ilkesine
o - Sharcholders were informed by the Information Document for the Annual
213 sayil Vergi Usul Kanunu hiikiimlerine gore hazirlanan yasal kayitlar uyanincal . !
) General Assembly meeting held in 2018 on the absence of any distributable|
163 K daftmama nedenler ve datimayan kirn kllanm ekl g 2017 yil net dénem karina ragmen birikmis Gnceki yi zararlari nedeniyle]
x| ox . L " " profit for the year 2017, as the profit for the period was fully deducted from|
giindem maddesinde belirtimistir. datilabilir kann olusmadigi 2018 yilinda gerceklestirilen Olagan Genel Kurul ’
ki accumulated previous years' losses as per the statutory records of the Company]
i orepared in line with the Tax Procedure Law No. 213.
Vonetim Kurulu tarafindan pay sahiplerinin_onayma sunulan Pegasus Kar } . .
im kurulu, it itikasie iplerini " " . " . Pe Dividend Poli d by the Board of Direct fc hareholde
164 - Yonetim kurulu, kar dajtm politikasinda pay sahiplerinin Dagtim Politikasinda pay sahiplerince kann dagtimina yénelik alinacak| ceo-° Dvidend Policy proposed by the Board of Directors for shareholder]
menfaatir x| ox approval advises shareholders to consider the company's growth targets and it

gozden gesirmistr

1.7. PAYLARIN DEVRI

171~ Paylarin devredilmesini zorlastiict herhangi bi kistiama
bulunmamaktadr.

2.1 KURUMSAL INTERNET SITEST

Sirket faaliyetlerinin devami

devirlerine Karsi cesitl tedbirler alma imkani taninmistir. Pegasus,

Sirket meveut
ongormemektedir.

current practice in 2019

Pegasus, ilkelere uyum amaciyla ayn bir Yatinmar iliskileri Internet Sitesi|Pegasus runs a separate Investor Relations Website dedicated to the conten

kararlarda Sirket hedeflerine yonelik biyiime ve finansman  ihtiyaglarinin)

gozetilmesi ozellikle belirtilmektedir.

Tark Sivil Havacillk Kanunu ve ilgii ikincill
mevzuat uyaninca Pegasus paylarinin ve oy haklarinin ogunlugunun T.C|
vatandaslaina ait olmasi zorunludur. Bu nedenle Ana Sézlesmenin 7/3inci
maddesi uyarinca Yonetim Kuruluna bu duruma aykinlik olusturacak pay|

Ana)
Sozlesme hukamlerinin sirket faaliyetlerinin devami icin zorunlu ve olcla"
olduguna inanmaktadir. Difer yandan Pegasus paylarinin %34,53'd BIST te islem|
gormekte ve bu tedbirlerin meveut ortakik yapisinda uygulama alan bulmasi
2019 yilinda bir degisiklik

financing requirements when deciding on the use of any distributable profit

[The majority of Pegasus shares and voting rights must belong to Turkish citizens|
for the company to continue its operations under Turkish Civil Aviation Law and|
the applicable regulations of the Turkish Civil Aviation Authority. Article 7/3 of
the Pegasus Articles of Association authorizes the Board of Directors to take|
certain actions against share transfers that would result in the violation of this|

rule. Pegasus believes that the provisions of the Articles of Association are]
necessary and proportionate to ensure continuity of the company business
esides, currently 34.53% of Pegasus shares are traded on BIST and Pegasus|
does not foresee any need to resort to these measures under the current]
shareholding structure. Therefore, Pegasus does not plan for any changes in its|

 Sirketin kurumsal internet sitesi, 2,11 numaral kurumsal yoneti
e o e rumsatyonetinf X isletmektedir. Soz konusu icerigin mevzuata uyumu Pegasus Yatinma lliskiler{ required by the principles. The Website content is regularly reviewed byl
Ve Genel Sekreterlik Birimleri tarafindan diizenli olarak gozden gegiriimektedir. |Pegasus Investor Relations and Company Secretariat.
 sabipi yapis: (i ; Pegasus, ilkelere uyum amacyla ayn bir Yatrmer lliskileri internet Sitesi{Pegasus runs a separate Investor Relations Website dedicated to the contentl
gersek i pay saipleininadian, mtyalar, pay adedi ve orani) x| x isletmektedir. Soz konusu igeriin mevzuata uyumu Pegasus Yatinmar llskiler{ required by the principles. The Website content is regularly reviewed byl
Kurumsal intenet itsinde en az 6 ayda bir gncellenmekiedr Ve Genel Sekreterlik Birimleri tarafindan diizenli olarak gozden gegirilmektedir. |Pegasus Investor Relations and Company Secretariat.
ik itibary rkiye'de yerlesik yatmmelan ilgilendir ]
cerik itibariyla sadece Trkiye'de yerlesik yatinmalan ilgilendirenler (Grn.{,\ i co otion published on the Investor Relations Webpage, other than those}
2.1 - Sirketin kurumsal internet sitsindeki blgler Tarkge e tamamen Pegasus - IzAir birlesme evraki) haricinde tim bilgiler Pegasus tarafindan Tirksel
that only concern domestic investors (e.g., Pegasus-1zAir merger documents), isf
x | ox ve ingilizce olarak hazirlanmakta ve es zamanii olarak yayimlanmaktadir,

aym
hazrrlanmistir.

2.2. FAALIYET RAPORU

22.1- Yonetim kurulu, il faalyet raporunun sirket faalyetlernitam |

ingilizce igerik icin Pegasus Yatiimci lliskileri internet Sitesine ayn bir erisiml

baglantisi bulunmaktadir.

Pegasus Yonetim Kurulu Faaliyet Raporlan Sirketlerin Yillik Faaliyet Raporunun|

prepared and simultaneously updated in Turkish and in English. The Englishl
Website is accessed through a separate link.

Pegasus Annual Reports are prepared in accordance with the rules determined]

ve dogu sekide yansitmasini temin etmektedir X st Igerginin Belirlenmesi Hakkinda Yonetmelik igerigine. uygun oarak|, e geglation Determining the Minimum Scope of Company Annual Reports.
2.2.2 numaralr ilkede belirtilen icerik 2018 ylina kadar faliyet raporu ekinde yer|The content described in principle no. 2.2.2 has been covered in the Corporate]
22.2- Vil faaliyet raporu, 2:2.2 numarali lkede yer alan tam unsurfary | M alan Kurumsal Yonetim Uyum Raporunda aciklanmistir. 2018 yilina iliskin|Governance Compliance Reports published in 2018 and in previous years.|
igermektedir Faaliyet Raporu ile birlikte oz konusu igerik Yonetim Kurulu Faaliyet Raporunun|Starting with the Annual Report for the year 2018, the same content will be|
ilgili balumler igerisinde agiklanmaktadir. disclosed in the relevant sections of the Pegasus Annual Report.
3.1 MENFAAT SAHIPLERINE iL POLITIKASI
Pegasus Yonetimi, Pegasus Ahlaki Davranis Rehberinde her tirli faaliyetinde|Pegasus Management comits to maintain honest, respectful, fair and trustful
akil, vicdan ve sagduyu temelinde dardist, saygil, adil ve guvenilir based on reason, conscience and common sense in all transactions,
davranmay: taahhilt eder. 6z konusu temel ilkeler ve Pegasus Ahlaki Davranis| These fundamental principles and the content of the Pegasus Ethical Behavior|
311 e |y M Rehberi Pegasus'un tim ticari kararlan icin belirleyicidir. Pegasus'n bu|Guide are decisive in all commercial decisions taken by Pegasus. This approach|
nivet kurallai gergevesinde korunmaktadir. yaklasimi Pegasus Emniyet, Egitim, Kalite, Cevre, Is Sagli, Bilgi Guvenligi|is further assured in the Pegasus Safety, Quality, Environment, Workplace]
Gvenlik ve insan Kaynaklan Politikalari ile de desteklenmektedir. Bahsi gegen|Health, Information Security, Security and HR Policies. Al of the said content
tim politikalar Pegasus Yatinmar lliskileri Internet Sitesi ve Kurumsal internetfare published in the Pegasus Corporate Website and the Pegasus Investor|
Sitesi tzerinden Relations Website.
23 Mot s ko 1 poiths v prosertr X X Detayli bilgi icin 2.1.1 ve 3.1.1 numaral ilkeler igin yaptgimiz agiklamalara|For detailed information, please refer to our explanations for principles no.|
sirketin kurumsal inernet sitesinde yaymianmaktadie bakiniz. 21.1and3.1.1.
3.14 - Menfaat sahiplerinin, mevauata ayki ve etk agidan uygun x x Pegasus Ahlaki Davranis Rehberi kapsaminda uygunsuzluklarin bildirimi icin|Appropriate notification channels are established as part of the Pegasus Ethicall
olmayan islemieri bildirmesi igin gerekli mekanizmalar gerekli kanallar etkin sekilde Behavior Guide and are used in an efficient manner.
Pegasus hem Yonetim Kurulu dyeleri hem de tam kademedeki calisanlari icin|Pegasus has written conflict of interest rules applicable for both the members|
3,15 Sirket, menfaat sahiplrt arasndak ikar satgmalarn dengeli bir | M cikar catismas: kurallanni yazili hale getirmistir. Gikar gatismasi durumlarinin|of the Board of Directors and Company employees of all ranks. Conflicts of

sekilde ele almaktadir

3.2 MENFAAT YONETIMINE KATILIMININ

3.2.1- Galisanlarin ynetime katlimi, esas sézlesme veya sirket isi

ool

sirket galisanlarinin yonetimde temsiline yonelik Pegasus Ana Sozlesmesinde bi
diizenleme  bulunmamaktadir. Bununla  birlikte

yonetimi is sozlesmeleri, Pegasus Ahlaki Davranis Rehberi ve diger sirket iifinterest are governed by employment agreements, Pegasus Ethical Behavior]
alar ile diizenlenmekted: Guide and Company policie:

Is Saghin ve Givenligi
dazenlemelerine uyum, kariver gelisimi, performans yonetimi, Kisisel gelisim,Jof all employees in Company management

r|Pegasus Articles of Association does not provide a formal mechanism for thel
if representation of employees in Company management. However; participation
is actively supported throughl

Tonetmaiberte dimemlenmists X X calisma ortaminin iyilestirilmesi (galisan etkinligi anketi) ve yaratici/yenilikgilwritten company policies and management initiatives in the areas of Workplace|
fikirlerin hayata gegirilmesi konularinda sirket ici duzenlemeler ve yonetim|Health and Safety regulations compliance, career planning and development)
seviyesinde yiritilen calismalar ile calisanlanin yénetime Katihimi etkin of workplace (employee]
sekilde desteklenmektedir. reys) and of business ideas.
P Ahlaki D2 Rehb , Pegasus, calisanlar, misafirler

cEasus AhaKl pavrans Remderl uyarnes, Pegasue calsantan MSalE pegasus commits to maintain honest, respectful, fair and trustful behaviorl
msteriler, tedarikiler, iliskil diger organizasyonlar ve kamu kurumlari fle i} "
. " LesYon @ o " based on reason, conscience and common sense when interacting withl
skilerde akil, vicdan ve sagduyu temelinde diiriist, saygi, dogru ve givenilir
B employees, guests, customers, suppliers and other relevant persons and|

3.22- Menfaat sahipleri bakimindan sonug doguran Gnemii kararlarda sekilde davranmayi taahhiit eder. Pegasus, "hava yoluyla yolculugun herkesin - " : : .

e J ¥ entities including public entities. Pegasus believes that "everybody has the right]
x x hakki oldugu” inanciyla tiim fertleri, tedarikgileri ve is ortaklari ile bu misyonul

yontemler uygulanmistr.

33, SIRKETIN POLITIKASI

ilgilendiren sirket i

rim almakta

icin faaliyetlerini surdirmektedir.Pegasus bu misyonu dogrultusunda el
siireglerde calisanlanndan hem misteri
memnuniyeti anketi ve talep sikayet ydnetimi Gzerinden misafirlerinden geri

to fly" and works with its staff, suppliers and partners together in cooperation|
to achieve this goal. In line with this mission, Pegasus receives regular feedback|
from its staff regarding internal Company processes and its passengers through)
customer satisfaction surveys and customer complaints and feedback.




3.3.1-Sirket firsat esitigi saglayan bir istindam politikast ve torm Kilt
Vnetici poisyoniar icin bir halefiyet planlamast benimsemistir.

Pegasus, insan kaynaginin ise alim yasal

olarak, firsat esitligi ilkesine bagh kalarak, etkin, verimli ve firma yonetim|
ekiplerinin ihtiyacini karsilayacak sekilde gergeklestirilmesini saglayacak sirke]
ici diizenlemeleri hayata gegirmistir ve etkin sekilde uygulamaktadir. Benzer]
sekilde Pegasus kilit pozisyonlar icin halefiyet planlamas1 uygulamasini Kurumsall
Yonetim Komitesi ve Yénetim Kurulu gozetiminde yénetmektedir.

has introduced and is efficiently implementing Company policies tol
ensure that hiring is carried out in accordance with the law, the principle of
equal opportunity and in an efficient manner that meets the needs of thel
company management. In a similar manner, Pegasus carries out its succession|
planning for key roles under the scrutiny of the Corporate Governance]
Committee and the Board of Directors.

332 - Personel alimina fliskin otler yazih olarak belirlenmisti.

Pegasus, ise alim sireglerinde planlama ve istihdam islemlerini sirket ici
duzenlemeler dogrultusunda yonetmektedir. Planlama kapsaminda Pegasus
dogru ve etkin is giici intiyaglanni belirleyerek, isin igerigine dayali bir i
degerleme sistemi ile verimli bir organizasyon yonetimi ve dogru norm kadrol
planlamasi yapmayi hedeflemektedir. Ise alim bu planiama kapsaminda|
belirlenen obiektif ihtivaclarin gereéi

Pegasus carries out its planning and hiring processes based on written Company|
policies. In terms of planning, Pegasus aims to achieve efficient organizationall
management and an accurate norm staff planning, through job valuation and|
accurately determining workforce needs. Al hiring takes place to address thel
objective needs determined as a result of this planning.

333 - Sirketin bi insan Kaynaklan Gelisim Politikast bulunmaktadir ve:
bu kapsamda calisanlar igi efitimler ddzenlemektedir

Pegasus, ise alim sireglerinde planlama ve istihdam islemlerini sirket ici
duzenlemeler dogrultusunda yonetmektedir. Planlama kapsaminda Pegasus
dogru ve etkin is giici intiyaglanni belirleyerek, isin igerigine dayali bir is|
degerleme sistemi ile verimli bir organizasyon yonetimi ve dogru norm kadrol
planlamasi yapmayi hedeflemektedir. Ise alim bu planlama kapsaminda|

Constant constant ivization of high and|
rewarding constitute the main principle for Pegasus HR systems and processes|
g the initial determination of the workforce need and the entirel
employment experience at Pegasus. In this context, Company training, personall
development and personal education programs are implemented at Pegasus inl

g

belirlenen objektif ihtiyaglarin gerei

with written Company policies and in an efficient manner.

334- etlend planiamas,

tolantilar

2018 yilinda belirtilen konularda sirket ici toplantilar gergeklestirilmis ve 5]
konusu toplantilara sirket genelinde genis katilim saglanmistir.

In 2018, frequent meetings were held with the attendance of a wide group of
participation from our staff.

335 - Calisanlan etkileyebilecek kararlar kendilerine ve calisan

alinmistr.

sirket geregi calisanlan kararlar

ve/veya temsilcilerine bildirilmekted: unla birlikte Pegasus calisanlarini
temsile yetkili bir sendika bulunmadigindan belirtilen konular hakkinda sendika|
goriisii alinmamaktadir. Pegasus, s6z konusu karardan etkilenen  Kisilerinl
tamam ile etkin bir iletisim yaritalduginden sendika gorist alinmamasi
nedeniyle mevut durumun kurumsal yonetisim uygulamalan agisindanl
olumsuz bir etkisinin olmadigi gdristindedir. Bu nedenle 2019 yil igerisinde]
mevcut uygulamada bir degisiklik Sngormemektedir.

Decisions potentially impacting our employees are duly communicated to our]
employees and/or their representatives. No union opinion is sought as there]
are no unions authorized to represent Pegasus employees. Pegasus believes|
that the current practice does not have any negative impact on corporate]
governance, considering that an efficient communication is carried out with all
concerned parties. Therefore, Pegasus does not plan for any changes in its|
current practice in 2019.

336 - Gorev tanimlari ve performans kriterleri tm galisanlar gin

Kararlarinda kullaniimistir.

Gorev tanimlani sirket ici elektronik dokiiman ynetim slslemmde salisanlarin

Job definitions are available for employee access through the company-wide]

erisimine aik bulunmaktadir. Performans yonetim sistemi yazi
birlikte behrled-k\en bireysel ve|
sirket genelinde uygulanan genel hedefler dogrultusunda, calisanlarin siirekli
erisimine agik olarak siirdarlimektedir.

document system. system is}
also managed according to the rules determined in Company policies, the]
Company-wide performance targets, individual targets determined by our]
employees and their direct managers, and in an accessible manner.

337 - Galisanlar arasinda aynimeilik yapiimasini Gnlemek ve galisanlar

: ygusal agidan
sedurler, egitimler, farkindalg  hedefler,
e, Skives mekanizmala it Sl st

Pegasus Ahlaki Davranis Rehberinde ilgili bilgiler verilmektedir. Online]
egitimlerle galisanlar bilgilendirimistr. Etik uygunsuzluk formu ve letisim
kanallan galisanlarin kolay

[The relevant information is covered in the Pegasus Ethical Behavior Guide)
Pegasus employees are informed through online trainings. Ethical reporting]
form and ethic hotline access points are made easily accessible for all

338 Sirket, dernek kurma 6zgUrlUBUNG ve toplu is sbzlesmesi hakkinin
etkin bir bigimde taninmasini desteklemektedir.

Dernek veya toplu is sozlesmesi hakkinin kullanimina yénelik ozel bir sirke]
politikasi bulunmamaktadir. Bununla birlikte cikar catismasi olusturmayan!
hallerde Sirket calisanlarinin dernek iyeligi veya demek ydneticiligi yapmalarini
veya toplu is hukukuna iliskin yasal haklarini kisitlayan herhangi bir uygulama)

sirket ozellikle sektsr temsil
gorevi yénetim tarafindan Pegasus, meveut
durumun calisanlarin dernek kurma 6zgiirligi ve toplu s s6zlesmesi hakkininl
kullanimi agisindan olumsuz bir etkisinin olmadig gérisindedir. Bu nedenle]
2019 yil igerisinde meveut uygulamada bir degisiklik Gngsrmemektedir.

Pegasus does not have a dedicated policy on the exercise of right of association|
or unionization. However; Pegasus does not implement any rules preventing]
employees to exercise their statutory rights on unionization or participating inl
associations as members and directors to the extent such additionall
undertakings do not create any conflict of interest. Company employees|
undertake of representative roles in especially aviation organizations is|
encouraged by the Company management. Pegasus believes that the current]
practice does not have any negative impact on the employees' right of
association or unionization. Therefore Pegasus does not plan for any changes i

3.3.9- Galisanlar icin gavenli bi galisma ortami saglanmaktacr.

3.4 MUSTERILER VE ILERLE iLISKILER

3.4.1Sirket, misteri memnuniyetini olgmustir ve kosulsuz misteri
memnuniyeti anlayiiyla faalyet gostermistr

Pegasus tesis ve calisan ve yolcu gavenliginin saglanmasi, bu kapsamda is|
ortaklan ve tedarikgilerin gavenliginin de saglanmasi igin Pegasus Guvenlik]
Politikasi, ulusal ve uluslararasi havacilik diizenlemeleri ve gesitli sirket ici

diizenlemeler cercevesinde faalivetlerini sirdirmektedir. passengers. as well as its business partners and suppliers.

Pegasus misteri memnunivetini dizenli olarak ~Slgmektedir ve misafir
memnuniyetinin  artinimasini yénetim performans ~gostergeleri

Pegasus carries out its business in accordance with the Pegasus Security Policy |
national and international aviation security regulations and various Company|
policies aiming to ensure the security of its premises, employees and|

Pegasus regular\y measures customer satisfaction and has adopted customer|

tanmlamistr. Pegasus "diiiik maliyetli hava tasiyicil” is modeli kapsaminda)

mong indicators. Pegasus implements a
low-cost” busmess model through an innovative, rational, principled and

Venilikgi, akilcy, ilkeli ve sorumlu bir faaliyet anlayisini
slgilebilir bir saglamayi Pegast

approach. In this context Pegasus offers its customers a measurable|
tisfaction. Pegasus believes this principle does not have any negative impact|

bu ilkesel yaklasimin misafir memnuniyeti agisindan olumsuz bir etkisinin|
olmadigi goristndedir. Pegasus 2018 yil igerisinde misafir deneyimi, markal
imaji ve hizmetleri olarak yurt ici ve yurt disinda alti adet diil almis vl
misafir memnuniyet performansini bir dnceki yila gére artirmistir. 2019 yilindal
da meveut vizyon ile faaliyetlerin siirdiriilmesi Gngdrilmektedir.

on customer satisfaction on services. In 2018, Pegasus received six national and|
international awards on customer experience, brand image and services and|
improved overall customer satisfaction compared to the previous year.|
Therefore Pegasus does not plan for any changes in its customer experiencel
vision in 2019.

342 Idig mal

Pegasus misterileriyle bildirmis olduklan iletsim kanallan iizerinden etkin birl
sekilde iletisim surdirmektedir. 2018 yilinda "Seyahat Asistani" uygulamasi le]
zamaninda ve dogru bilgilendirme konusunda milsteri i

Pegasus carries out an efficient communication with its customers through thel
notification channels notified by the customers. In 2018, Pegasus introduced!

vreve alinmistir.

service regarding timely and accurate information of its|
customers. as part of the "Travel Assistant" project.

3.43-Sirket mal ve hizmetlerle g kalite standartlarina baicir.

de
Pegasus, faaliyetlerini SO 9001 Kalite Yonetim Sistemi, 15O 27001 Bilgi Gvenligi
Yonetim Sistemi, 1S 45001 Is Sagligi ve Gavenligi (ISG) Yonetim Sistemi ve 15|
14001 Cevre Yonetim Sistemi standartlanina uygun olarak siirdurmektedir,
Pegasus, ayrica Uluslararas Hava Tastyicilan Birlgi (IATA) tarafindan diizenlenen!
105 belgesine sahiotir.

Pegasus carries out its operations in accordance with ISO 9001 Quality]
Management, 1SO 27001 Information Security Management, 15O 45001]
Workplace Health and Safety Management and 1SO 14001 Environment]
Management System standards. Pegasus also maintains 10SA certification|
issued by the Air T t Association (IATA).

Sirket, musteri ve tedarikcilein ticai sir kapsamindaki hassas
bilgilerinin gizligini korumaya yonelik kontrollere sahiptir

3.5. ETIK KURALLAR VE SOSYAL

3.5.1- Yonetim kurulu £tk Davrans Kurallar ' belirleyerek siketin
kurumsalinternet sitesinde yayimiamistir.

Pegasus, misteri ve tedariks bilgilerinini gizliigine dnem vermektedir ve bu|

igilerin gizliligini korumak igin gerekli kontrolleri saglamistir. Bu kapsamda|
Pegasus Gizlilik Kurallari rmsaﬁr verilerinin kullanimi ve gizliligine iliskin temel
bilgilendirme metni olarak Pegasus Kurumsal Internet Sitesi iizerinden!
Pegasus ayni zamanda 2018 il sonu itibanyla Kisisel

Confidentiality of customer and supplier data is important for Pegasus and]
Pegasus implements the necessary controls to maintain confidentiality of suchl
information. In this context, Pegasus Privacy Policy is published on the Pegasus|
Corporate Website, as the main information text regarding the use and|

Koruma Kurumu tarafindan isletilen Veri Sorumlulan (VERBIS) kaydini

tamamlamistir. Board as of the end of 2018.

Pegasus Ahlaki Davranis Rehberi calisanlara yonelik hazirlanmis bir dokiman|
olarak sirket igi erisime acik tutulmakta, dokimanin kapsami, temel ilkeleri]
yonetim beyani ve uygulama kurallanna iliikin detayl bir ozet bilgi Pegasus| |
Yatinme iliskileri internet Sitesi tzerinden yayimlanmaktadi

of passenger data. Pegasus also completed its public records on
the Data Controller Registry (VERBIS) operated by the Turkish Data Protection|

Pegasus Ethical Behavior Guide is kept accessible to all employees as a|
document targeted at Pegasus employees. A detailed overview of this]
document explaining the scope of the Guide, the main principles on which it s

based, and rules on i is published inl
the Pegasus Investor Relations Website.

3.5.2- Ortakiik, sosyal sorumluluk konusunda duyarldi. Yolsuzluk ve.
risvetin onlenmesine yonelik tedbirler almistr

Pegasus Ahlaki Davranis Rehberi calisanlara yonelik hazirlanmis bir dokiman|
olarak sirket igi erisime acik tutulmakta, dokimanin kapsami, temel ilkeleri]
yonetim beyani ve uygulama kurallarina ilisikin detayli bir ozet bilgi Pegasus|
Yatinme iliskileri internet Sitesi dzerinden Pegasus

Pegasus Ethical Behavior Guide is kept accessible to all employees as o
document targeted at Pegasus employees. A detailed overview of this|
document explaining the scope of the Guide, the main principles on which it is

Sosyal Sorumluluk Politikasini Pegasus Yatinmer lliskileri Internet - Sitesi
izerinden ayrica yayimlamistir.

Pegasus Yonetim Kurulu yazil Galisma Usul ve Esaslarina uygun olarak faaliyet]
gostermektedir. Bu kapsamda alacag stratejik kararlarla, Pegasus'un  risk
bityiime ve getiri dengesini en uygun diizeyde tutarak akilci ve tedbirli risk]
yonetimi anlayisiyla sirketin ncelikle uzun vadeli ikarlarini ~ gozeterek]
Pegasus'y idare ve temsil eder. Pegasus, Yonetim Kurulunu da igeren etkinl
stratejik planlama ve risk yonetimi ve raporlama sistemleri olusturmustur.

and rules on is published in|
the Pegasus Investor Relations Website. Pegasus Corporate Social Responsibilty|
Policy is also published in the Pegasus Investor Relations Website.

Pegasus Board of Directors operates in accordance with written Bylaws. In this]
context, the Baord of Directors manages and represents Pegasus by taking]
strageic decisions, maintaining its risk, growth and income balance at the most]
appropriate level and by giving priority to the long-term interests of Pegasus|
with a diigent risk-management approach. Pegasus has established efficient|
strategic planning and risk management and reporting systems that involve thel
Board of Directors.

Pegasus Yonetim Kurulu Calisma Usul ve Esaslan, Yonetim Kurulu toplantilarin|
gindeminin hazirlanmasi, toplanti igeriginin belirlenen sirelerde tum Gyelerle]
paylasiimasi, goriisillmesi ve goriisme ile kararlann yazili olarak kayit altina|
alinmas ile ilgili kurallari Bu kurallar Pegasus

Pegasus Bylaws of the Board of Directors sets down the rules applicable to thel
preparation of meeting agendas, distribution of the discussion material to Board]
members in advance of the meeting, deliberations and the recording of meeting]

Kurulu faliyetlerinin etkin bir sekilde yiriitimesi amaciyla uygulanmaktadir.

Yonetim Kurulunun 2018 yili faaliyetleri Ara Dénem ve Vil Sonu Faaliyet]
Raporlaniyla pay sahiplerinin bilgisine sunulmustur. Bu kapsamda Yonetiml
Kurulunun ve Yénetim Kurulu komitelerinin yil icerisindeki toplanti sikiigi vel
faalivetleri hakkinda bili verilmistir.

and resolutions. These rules are being implemented by Pegasus tof
ensure that the Board of Directors operates in the most efficient manner.

The Board of Directors reported its activities in 2018 through the Interim and|
Annual Reports published for the relevant period. The reports include|
information on the number of meetings held by the Board and each Board|
Committee and an overview of their work.

2018 yilinda yayimlanan Ynetim Kurulu Faaliyet Raporunun 1/F ve Kurumsal
Yonetim Uyum Raporunun 5.3'inci bsliminde Yonetim Kurulu tyelerinin|
baskan/baskan yardimcisi/iye, icrada gorev alip almadi, bagimsiz Gye vel
iyelikl olarak gorev ve sorumluluklan agiklanmistir.

Section 1/F of the Annual Report published in 2018 and Section 5.3 of thel
Corporate Governance Compliance Report annexed to that Report indicate]
responsibility of the members of the Board of Directors, with information onl
Chairperson, Vice-Chairperson and Committee duties, and whether the Board]
member acts as an executive or a non-executive or an independent director.

Pegasus'ta etkin bir ic kontrol sisteminin olusturulmasi Yonetim Kurulul
sorumlulugunda ve Denetim Komitesi gézetiminde gerceklestirilmektedir. Bul
dogrultuda, Komite, sirket i kontrol sistemine iliskin olarak géris ve énerilerini
Slrke( st ydnetimi, ic Denetim Departmani ve bagimsiz dis denetginin konuyaf
skil imlerini de dikkate alarak, Yonetim Kuruluna letir. Pegasus I
Deneum Departmani ic kontrol calismalarini Denetim Komitesi tarafindan|
onaylanan calisma plani dorultusunda ve Komite gézetiminde yiritir. ]
Denetim Departmani tarafindan saglanan kontrol haricinde sivil havacilik

ayrica faaliyet gostermektedir.

dzenlemeleri ve yonetim tercihine bagli olarak operasyonel i kontrol birimieril

The establishment of an efficient internal control system in Pegasus is carried]
out under the responsibility of the Board of Directors and under the scrutiny of
the Audit Committee. In this context, the Committee takes into consideration)
information received from Pegasus management, the Internal Audit Department]
and the Independent Auditor, and shares its opinion and recommendations onl
internal controls with the Board of Directors. Pegasus Internal Audi
Department performs its task under the scrutiny of the Audit Committee and|
according to the audit plan approved by the Comittee. Besides the internall
control function operated by the Internal Audit Department, Pegasus benefits|
rom the work of various operational internal control units acting as part of
management in accordance with civil aviation rules and Company policies.

2018 yilinda yayimlanan Yonetim Kurulu Faaliyet Raporunun 4/C ve Kurumsall
Vonetim Uyum Raporunun 5.4'Gnci bolumlerinde Pegasus bunyesinde ie
kontrol sisteminin islevisi hakkinda bilgi verimistir.

Section 4/C of the Annual Report published in 2018 and Section 5.4 of the|
Corporate Governance Compliance Report annexed to that Report provide]
on the operation of internal controls at Pegasus.

Yonetim Kurulu Baskani ve Genel Miidir gorevleri Pegasus Ana Stzlesmesininl
13 ve 14'inci avriavn

Duties of the Chairman and the CEO are separately defined in Articles 13 and 14|
of the Pegasus Articles of Association.

Pegasus Yatinme: fliskileri Birimi Yoneticisi Kurumsal Yonetim Komitesi dyesi
olarak gorev yapmakta ve yatinme: iliskileri faaliyetlerini Komitenin etkinl
gozetimi altinda strdirmektedir. Sirketin yatinmer iliskileri stratejisi, hedefler
faaliyetleri ve faaliyet sonuglan Komiteye ve Yonetim Kuruluna diizenli olarak]

Pegasus Investor Relations Manager is a member of the Corporate Governance]
Committee and carries out all investor relations activities under the scrutiny off
the Committee. Pegasus investor relations strategy, key targets, activities
performance results are regularly reported to the Committee and the Board off
Directors.

a1 isLEvi
4.1.1-Yonetim kuruly, strateji v risklerin sirketin uzun vadell gikarlarini
tehdit etmemesini ve etkin bir risk yonetimi uygulanmasini
saflamaktadir
4.1.2-Toplant gindem ve tutanaklar, yonetim kurlunun sirketin
belirledigini ve ynetimin performansinin denetlendiini ortaya
koymakeadir.

a2 FAALIYET ESASLARI
4.2.1-Yonetim kurulu faaliyetlerini belgelendirmis ve pay sahiplerinin
bilgisine sunmustur.
4.2.2-Yonetim kurulu Gyelerinin gorev ve yetkileri yilik faaliyet
raporunda agiklanmistir
4.2.3 - Yonetim kurulu, sirketin 6lgegine ve faaliyetlerinin karmasikiigina
uygun bit i kontrol sistemi olusturmustur
424k leyisi lgiler y e
raporunda verilmistir.
4.2.5 - Yonetim kurulu baskani ve icra baskani (genel midir) gorevieri
birbirinden ayrilmis ve tanimlanmistir.
4.2.7-Yonetim kurulu, yatirime iligkileri bo1Gma ve kurumsal yonetim

bir i
iliskileri

yakin isbirligi iginde salismistir.
4.2.8 - Yonetim kurulu Oyelerinin gorevleri esnasindaki kusurlar ile
asan bir bedelle yénetici sorumluluk sigortast yaptirmstr

43. YAPISI

Pegasus ilkede belirtilen kapsamda ve belirtilen asgari oranin iizerinde birl
bedelle sigorta teminatini 2014 yilindan bu yana diizenli olarak saglanmaktadir.

Since 2014, Pegasus continuously maintains an insurance coverage subject tol
the scope and above the minimurm limit set out in the relevant principle.




4.3.9-Sirket yonetim kurulunda, kadin Gye orani icin asgari %25k bir
yerek b

P belirleme
sireci bu politikaya uygun sekilde gerceklestirimektedir

Pegasus Yonetim Kurulu tarafindan Yonetim Kurulunda kadin Gye temsiline]
iliskin yazil bir politika kabul edilmistir ve politikanin icerigi Kurumsal Yonetiml
Komitesi tarafindan her yil gozden gegirilmektedir. Politikada herhangi bir
sayisal hedef belirtiimemektedir. Pegasus, Yonetim Kurulu dyelerinin adayl
gosterilmesi ve seciminde kadin erkek ayrimi yapmamaktadir. Yonetim Kurulul
iye adaylarnin degerlendirilme sirecinde ayni  ozelliklere sahip adaylar]
icerisinde kadin adaylarin secimini dncelikli tutulmaktadir. Pegasus, Yonetiml
Kurulunda dengeli bir temsil igin gerekli imkan ve farkindalik bulundugundan|
mevcut uygulamanin kurumsal yonetisim uygulamalan agisindan olumsuz bir
etkisinin olmadig goriisindedir. Bu nedele mevcut politikada bir sonraki
degerlendirme  donemi  olan  Aralk  2019'a kadar bir degisikiik

Pegasus Board of Directors adopted a written policy on female representation inl
the Board of Directors. This policy is reviewed by the Corporate Governance]
Committee on an annual basis. The policy does not set any numeric targets.
Pegasus does not discriminate nominees for the Board based on gender. While]
nominating candidates for the Board of Directors from a pool of prospectivel
directors with equal competence, female candidates are given priority. Pegasus|
believes that the current practice does not have any negative impact onl
corporate goverance, considering that the necessary_opportunity and

wareness is established for a balanced composition of the Board of Directors
Therefore, Pegasus does not foresee any changes in its current practice until
the next policy review planned for December 2019.

43.10 - Denetimden sorumlu komitenin yelerinden en az birinin
denetim/muhasebe ve finans konusunda 5 yillik tecriibesi vardrr.

Bitan yonetim kurulu dyeleri, yonetim kurulu toplantiainin X
goRuna fiziksel katiim saglamistr

Denetim Komitesinde gérev yapan yelerimizin denetim, muhasebe veya finans|
alanina b2g0 gegmis gorevleri Bununla birlikte

[The members of the Pegasus Audit Committee do not hold any degree or}
specialization on audit, accounting or finance. However; the combined|

iyelerimizin farki ilke ve sektorlerde toplam 45 yila yakin st diizey yoneticilik
(genel madiir yardimeilig, genel madar, yénetim kurulu Gyesi, vb.) tecribesi
bulunmaktadir. Agiklanan nedenlerle yelerin gorevlerini yerine getirebilmeleri
icin gerekli tecriibe ve yetkinlige sahip olduklari degerlendirilmekte ve 2019 yili
icerisinde Komite yapisinda bir degisiklik 6ngorilmemektedir.

2018 yilinda Yonetim Kurulu Uyelerimizin Pegasus Yonetim Kurulu toplantilarinal
katihim orani %96.9 olarak

experience of both members accumulates to 45 years of senior|
management duties (assistant general manager, CEO, Board member, etc.) in a|
wide array of industries and in different geographies. For this reason, Pegasus|
believes that the Audit Committee members have the requisite experience and|
competence to undertake their duties at this level. Therefore, Pegasus does not]
foresee any changes in its current practice until the next policy review planned
for December 2019.

[The participation rate for Pegasus Board meetings held in 2018 by our Board|
members was 96.6%.

442 - Yonetim kurulu, giindemde yer alan konularla igii bilg ve
belgelerin toplantidan once tam tyelere gonderilmesi iin asgari bir sare | X
tanmiamistr.

Pegasus Yonetim Kurulu Galisma Usul ve Esaslan uyarinca yénetim kurulul
toplant: giindeminde yer alan konulara iliskin gerekli bilgi ve belgelerin
toplantidan bir hafta 6ncesinde, mmkin oldugu lcide toplanti giindemi ile]
eszamanti olarak tiim Yonetim Kurulu iiyeleriyle paylasiimasi esastir.

Pegasus Bylaws of the Board of Directors requires that all information and|
documentation relating to the issues included in the agenda of the meeting are]
made available for the examination of the Board members one week before thel
meeting, to the extent possible simultaneously with the circulation of the]
meeting agenda.

4.4.3 - Toplantya katilamayan ancak garilerini yazih olarak yonetim M
diger

2018 yil igerisinde Ynetim Kurulu Gyeleri tarafindan toplants giindemine iliskind
ve sirket faaliyetleri ile ilgili yazil olarak iletilen sorular Pegasus Gst yénetimi
tarafindan yazii olarak yanitlanmis ve yanitlar tim Yonetim Kurulu iyeleriyle|

Written questions submitted by Board members regarding meeting discussion|
items and Company operations were responded in writing by Pegasus|
management and the responses were shared with all members of the Board off
Directors.

4.4 - Yonetim kurulunda her dyenin bir oy hakia vardir X

Pegasus Ana Sozlesmesi ve Yonetim Kurulu Calisma Usul ve Esaslan uyarinca her|
Yonetim Kurulu dvesinin bir oy hakk:

Each Board member has a single vote at the Board of Directors under the|
Pegasus Articles of Association and Pegasus Bylaws of the Board of Directors.

445 - Yonetim kurulu toplantilaninin ne sekilde yapilaca sirket i M
duzenlemeler ile yazil hale getirlmistr

Yonetim Kurulu Calisma Usul ve Esaslani Yonetim Kurulu faaliyetlerine ysnelik]
diger tam konularin yani sira yonetim kurulu toplantilaninin ne  sekilde]
gerceklestirilecegine dair kurallan icermektedir.

Pegasus Bylaws of the Board of Directors sets down rules regarding Board|
meetings, among all other matters relating to the operation of the Board.

4.4 -Yonetim kurulu toplant zapts glndemdeki tom maddelerin
zpu & de X

igerecek sekilde hazrlanmaktadir.

Detayl bilgi igin 4.1.2 numaral ilkeler igin yaptigimiz agiklamalara bakiniz.

For detailed information, please refer to our explanations for principle no. 4.1.2.

447 Yonetm ks yrin e dinds b orver s
& gorevier

genel kurul (op\anhsmda pay samp\evmm bilgisine sunulmustur.

as.

BUNYESINDE OLUSTURULAN KOMITELER

455 - Her bir ynetim kurulu Gyesi sadece bir komitede gorev
almaktadrr.

Vnetim Kurulu ayelerimizin Sirket disinda baska grevier almasi prensip olarak{ "
sinirlandinimamakla birlikte gikar gatismasi veya Yonetim Kurulu Gyeligi il ilgi]
sorumluluklarin yerine getirilmesini etkilemesi muhtemel hallerde baskal
gorevler Ustleniimeden dnce konunun Sirketimize iletilmesi gerekmektedir
Kurumsal yénetisim agisindan herhangi olumsuz bir durum  olusturmadig
degerlendirilen mevcut uygulamada 2019 yilinda degisiklik Gngdrulmemektedir.

Pegasus Yonetim Kurulu sekiz iiyeden olusmakta ve biinyesinde dort komiteyle]
faaliyet gostermektedir. Sekiz Uyemizin dordi bagimsiz, altsi icrada gorev]
almayan iye olarak ilkelerde zorunlu tutulan komitelerde baskan ve/veya iye|

he ability of our Board members to undertake duties in other Companies is, in
principle, not restricted. However; in the event of a potential conflict of interes]
or a proposed appointment that is likely to have an influence on the Board|
member's ability to discharge duties and obligations to Pegasus the Board|
members are required to inform us in advance. Pegasus believes that thel
current practice does not have any negative impact on corporate governance |
Therefore, Pegasus does not plan for any changes in its current practice in 2019.

Pegasus Board of Directors is composed of eight members and operates with|
four Committees. Of our Board members, four are independent Board members|
and six are non-executive Board members, thereby being able to act as af
chairperson and/or member of a Board Committee. For this reason, some of our|

olarak gorev Bu nedenle almayan

bir kismi birden fazla komitede gérev almaktadir. Ancak her bir yonetim kurulul
yesi tek bir komiteye baskanlik yapmaktadir. Mevcut alisma yapisinin
komitelerin etkin isleyisi agisindan olumsuz bir etkisi olmadig goriilmekte
nedenle 2019 yil ierisinde herhangi bir degisiklik ongdrilmemektedir.

Board members have appointments in more than|
one Board Committee. Nevertheless; a Board member can act as the|
chairperson of a single Committee. Pegasus believes that the current|

ufdistribution of duties does not have any negative impact on Committee]

operations and performance. Therefore, Pegasus does not plan for any changes|
s current practice in 2019.

4.5.6-Komiteler, g6rislerini almak icin gerekl gordug Kisieri M
toplantiara davet etmistir v gorislerii almistr.

[Tim Yonetim Kurulu Komiteleri, gorev ve galisma esaslari dogrultusunda gerekl]
gordiigii hallerde Pegasus yoneticilerinden veya diger Pegasus galisanlarindan!
bilgi alabilecegi gibi ilgili kisileri Komite toplantilarina davet edebilir.

Each Board Committee may seek information from Pegasus management of
other Pegasus employees and may invite relevant persons to attend Committee]
meetings if necessary. This rule is incorporated in the Committee Charters.

5.7 - Komitenin danismanlik hizmet aldig Ksi/kurulusun bagimsizigs M
haklanda bilgiye yilk faaliyet raporunda yer verilmistir.

Pegasus, yatnm danismanligi ve derecelendirme gibi konularda hizmet aldig
kurumlarla arasinda cikabilecek potansiyel gikar gatismalarini dnlemeye ozen!
gostermektedir. 2018 yilinda yayimlanan Faalivet Raporunun 1/G bolamiinde bul
kapsamda cikar gatismasina yol agacak herhany lem gergeklesmedigi

gasus acts prudently to prevent any conflict of interests with the entities]
providing services such as investment advice and rating services. Section 1/G off
the Pegasus Annual Report published in 2018 indicated that there were nol
transactions in the relevant period to report that gave rise to a conflict off
interest in this regard.

458 - Komite toplantlarinin sonuglari hakkinda rapor dizenlenerek M
Vonetim kurulu ayelerine sunulmustur.

BULUNAN icl \GLANAN MALI HAKLAR

OYELERINE

6.1~ Yonetim kurulu, sorumluluklarin etk bir sekilde yerine getirip
getirmedigini deerlendirmek Gzere ydnetim kurulu performans. X
degerlendirmesi gergeklestirmisti

Her Yonetim Kurulu toplantisi gindeminde onceki doneme ait

Board meeting includes an agenda item where Committee chairs provide]

calismalan hakkinda Komite baskanlan tarafindan bilgi verilmesine dair birl
gindem maddesi yer almakta ve bu ydnde duzenli bilgilendirme]
ayda bir

diizenlenen Risk Yonetim Raporlari Yonetim Kuruluna sunulmaktad:

Sirketimizde Yonetim Kurulu performans degerlendirmesi alismalan 2013]
yiindan bu yana bagimsiz danismanlardan alinan destekle diizenli olaral
surdariimektedir. Degerlendirme sonuclarina gore hedef belirlenmesi vl
uygulama sonuclarinin takip edilebilmesi igin degerlendirme anketi iki yilda

dazenlenmektedir. Son anket alismasi 2017 yilinda gerceklestirilmistir ve 2019)
yiinda tekrar edilmesi planlanmaktadir. 2018 yilinda bir énceki anket
sonucunda alinan kararlar uygulamaya alinmistir. Komiteler ayrica her yill
sonunda faaliyetlerini gozden gegirmektedir ve 2018 yilinda bu alisma|

information on Committee works for the prior term and a regular flow of
information among the Board in terms of Committee works s thus ensured.|
Furthermore, Committee on the Early Detection of Risks shares written Risk]
Management Reports with the Board once every two month:

Board self-evaluation studies are regularly carried out at Pegasus since 2013|
with the support of independent advisors. With the aim of setting targets and|
following-up the results of agreed actions, the Board of Directors carries out self
evaluation surveys once every two years. The last survey was held in 2017 and]
is planned to be repeated in 2019. In 2018, the actions adopted as a result o]
the previous survey were implemented. Board Committees carry-out an annuall
evaluation of their own work and such review was carried out by thel
Committees in 2018.

46,4~ Sirket, yonetim kurulu Gyelerinden herhangi birisine veya (dar
sorumlulugu bulunan yoneticilerine kredi kullandirmarnis, borg
vermennis veya b verilen borcun sresini uzatmarns, sartiar: M
iyilestirmenis, Ggtnca sahislar araciligyla Kisisel bir kredi basi@ altinda,

kredi kllandirmamis veya bunlar lehine kefalet gbi teminatiar

2018 yilinda yayimlanan Yénetim Kurulu Faaliyet Raporu ekinde yer alan 2017]
Yili Kurumsal Yonetim Uyum Raporumuzun 5.6'nci maddesinde  Sirketimiz]
tarafindan Yénetim Kurulu yelerine veya it diizey yoneticilere veri
kullandirilmis bir kredi veya verilmis bir teminat verilmedigi belirtilmistir.

Section 5.6 of the 2017 Corporate Governance Compliance Report annnexed tol
the Pegasus Annual Report published in 2018 indicated that there are no loans|
or security extended by Pegasus for the benefit of the members of the Board off
Directors or senior management.

465 - Yonetim kurulu Uyelerive idari sorumlulugu bulunan yoneticilere
verilen tcretler ik faalyet raporunda kisi bazinda aiklanmistr.

Pegasus Yonetim Kurulu Gyelerine ve Gst dizey yoneticilere yapilan odemeleri
yillik finansal raporlama kapsaminda iki grup halinde

Pegasus discloses payments made to the members of the Board of Directors|

Kurulu Gyelerinin kisi bazinda huzur hakki ve Komite gorevlerine iliskin hak edis|
bilgisi 04.04.2018 tarihli Genel Kurul toplantisinda belirlenmis ve toplanti
tutanagi ile kamuya duyuruimustur. Pegasus, BIST'te islem goren diger
sirketlerin bu yonde genel bir uygulamasinin olmamasi ve rekabetgi gikarlar
dogrultusunda st yoneticilere ait maas bilgisini Kisi bazinda paylasmamay
tercih etmekte, bu durumun kurumsal yonetisim uygulamalan agisindan!
olumsuz bir etkisinin olmadigi gdristindedir. Bu nedenle 2019 yil igerisinde]
mevcut uygulamada bir degisiklik 6ngoriimemektedir.

senior in two groups in its annual financial reports. Payments|
relating to Board and Committee duties payable to the members of the Board off
Directors were determined at the Annual General Assembly meeting held onl
April 4, 2018 and were disclosed as part of the meeting minutes. Pegasus does|
not disclose senior management compensation on a personal basis considering]
the similar position of other companies trading on the BIST and to protect its|
competitive interests and believes that the current practice does not have any|
negative impact on corporate governance. Therefore, Pegasus does not plan for]
any changes in its current practice in 2019.
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