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At Pegasus, we str�ve to go above and beyond �n our comm�tment to promote
d�vers�ty, equal�ty, and �nclus�on.

All our thoughts and act�ons spr�ng from our bel�ef �n the �mportance of com�ng
together to create a better future.

We understand the power of mak�ng a pos�t�ve contr�but�on to soc�ety by help�ng to
bu�ld an equ�table and susta�nable future for generat�ons to come.

W�th the strength drawn from our d�fferences,

Our boundless energy,

The core values that def�ne us,

Our d�verse talents from our un�que l�fe exper�ences,

We stand together.
L�sten to the sound of our harmony!

Pegasus Has a “Harmony”!



Güliz Öztürk

Dear Colleagues,

As a company deeply attuned to d�vers�ty, equal�ty, and �nclus�on, we have
been act�vely pursu�ng var�ous �n�t�at�ves on these matters for many years. We
asp�re to embrace our array of d�fferences and by draw�ng strength from our
d�vers�ty, move towards a future that's both susta�nable and equal, through
execut�ng �n�t�at�ves such as partnersh�ps, corporate sponsorsh�ps, and
�nternal pract�ces, part�cularly �n the area of gender balance.

The act�v�t�es we have carr�ed out under our #pegasusharmony brand, wh�ch
we launched �n the bel�ef that a better future w�ll emerge from the un�ty of
d�verse vo�ces, can be found �n our “D�vers�ty, Equal�ty, Inclus�on Report”.

As all of you are aware, Pegasus upholds a corporate culture rooted �n our
bel�ef �n �nclus�on, equal�ty, and d�vers�ty, str�v�ng for the advancement of each
of these pr�nc�ples. In l�ne w�th our man�festo, wh�ch we've crafted to promote
th�s culture and to demonstrate our asp�rat�ons and object�ves �n th�s area, we
w�ll take f�rm steps forward on our path. W�th the strength we draw from our
d�fferences and d�vers�ty, our comm�tment to susta�nab�l�ty, the sp�r�t of
sol�dar�ty, and the synergy we w�ll create together, we w�ll str�ve together for a
susta�nable and equal future.

S�ncerely,
Gül�z Öztürk

Message from
our CEO



Dilara Ogur

"THE WORK WE WILL CARRY OUT WITHIN
THE SCOPE OF HARMONY FOR AN EQUAL
AND SUSTAINABLE FUTURE IS OF GREAT
IMPORTANCE."

At Pegasus, we have always ma�nta�ned our stance
cover�ng gender equal�ty, d�vers�ty and our d�fferences.
Putt�ng th�s perspect�ve �nto the focus of our company
pract�ces, we sought to �mprove the employee exper�ence
and become a lead�ng a�rl�ne �n Turkey �n terms of gender
equal�ty.

We are the f�rst a�rl�ne �n the world to jo�n the UN Women's
Empowerment Pr�nc�ples (WEPs) platform. We are one of the
lead�ng a�rl�nes that s�gned the "25 �n 2025" voluntary
�n�t�at�ve of the Internat�onal A�r Transport Assoc�at�on
(IATA), w�th the a�m of �ncreas�ng the proport�on of women �n
work�ng l�fe.

We gather all the b�g and small steps we have taken so far
under one roof w�th our #pegasusharmony brand. Now �t �s
t�me to �mplement new projects and pract�ces that w�ll
further enr�ch the Pegasus culture w�th the part�c�pat�on of
our colleagues.
L�sten to the sound of our harmony!

S�ncerely,
D�lara Oğur

Message From Our
Ch�ef HR Off�cer!

-



7.657
Total Number of

Employees

2.675
Total Number of

Women
Employees

4.982
Total Number of
Men Employees

* Current data as of December 31, 2023 �s stated.
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Women Men

Women Representat�on

D�vers�ty & Inclus�on
at Pegasus
In th�s chapter; you can see the rat�os of our d�vers�ty �n the
Pegasus demograph�c structure, such as gender, generat�on,
and c�t�zensh�p.

Board of D�rectors
CXO and Above

Pos�t�onsCompany W�de

65%

35%

71%

29%

75%

25%

* Current data as of December 31, 2023 �s stated.

Total: 7.657 People Total: 7 People Total: 8 People

Leader and
Above Pos�t�ons

70%

30%

Total: 273 People



Women & Man Rat�o - Last 5 Years

32,0% 32,0% 32,2%
34,5%

68,0% 68,0% 67,8%
65,5%

2019 2020 2021 2022 2023

65,1%

34,9%

The rate of women employees �n our total workforce has �ncreased by 9% s�nce 2019.
There was no s�gn�f�cant change �n the rates due to the �mpact of Cov�d - 19 cond�t�ons �n 2020 - 2021.

Women Men



Cab�n

Cockp�t

Adm�n
Funct�ons

Operat�onal
Funct�ons

Segment Based Women Rat�o - Last 5 Years

2019 2020 2021 2022 2023

62%

5%

44%

17%

62% 62% 64% 64%

5% 6% 7% 8%

44% 45% 45% 44%

17% 16%18% 16%

* Adm�n: Human Resources, Commerc�al, F�nance, Informat�on Technolog�es, Eng�neer�ng and Plann�ng, etc. un�ts are �ncluded.
* Operat�onal: Operat�onal employees work�ng �n Ground Operat�ons and Techn�cal un�ts are �ncluded.

The d�str�but�on of the total workforce �n four ma�n segments �s shown below. Although the change between 2019
and 2023 follows the general trend, the �ncrease �n the proport�on of women �n the cockp�t funct�on stands out.



8%
Gen X

1%
Baby

Boomers

67%
Gen Y

24%
Gen Z

Generat�on D�str�but�on

 *Baby Booomers:  1946 - 1964                                Gen X: 1965 - 1980                                Gen Y: 1981 - 1996                                Gen Z : 1997 - 2012 



We do not plan n�ght fl�ght dut�es for our
women p�lots and cab�n crew unt�l the�r
ch�ldren are 1 year old, or fl�ght dut�es w�th
overn�ght accommodat�on at the dest�nat�on
locat�on unt�l they are 3 years old.

We promote women's �nvolvement �n the
workforce ow�ng to our contracted
nurser�es where all work�ng mothers can
send the�r k�ds.

Work�ng Parents
Make Up 
36% of Our
Demograph�c.
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At Pegasus, 
We have 171
Employees 
From 
38 D�fferent
Countr�es 
Other Than
Türk�ye!



31,6%

8,1%

1,8%

32,0%29,7%

2023 Year
End Rat�os

2025 IATA
Targets

30,0%

8,5%

2,0%

Women Eng�neer Rat�o

Women P�lot Rat�o

Women Techn�c�an Rat�o

Women Representat�on �n Leader and Above* Pos�t�ons

2IATA 25by2025
In th�s sect�on, you can see the categor�es we report and our
targets w�th�n the scope of our IATA “25 by 2025” comm�tment.
IATA �ncludes a comm�tment to �ncrease women employment by
25% or up to 25% �n 2025.

* Refers to m�ddle and upper management level.



Last 5 Years - Rates of Women Employees W�th�n the Scope of Our IATA
Comm�tment

2019 2020 2021 2022 2023

Women Rat�o
�n Leader and
Above
Pos�t�ons

Women
Techn�c�an
Rat�o

Women
Eng�neer
Rat�o

Women P�lot
Rat�o

1,7%

19,5%

26,2%

1,6% 1,6%1,6% 1,8%

17,4%

21,4%
21,5%

25,1%

29,7%
26,0%

27,5%

4,6% 5,3% 6,3%
7,2% 8,1%

31,6%



73%

27%

69%

31%

20232019 2020 2021 2022

66%

34%

57%

43%

61%

39% Our Target
by 2024
Year-End;

45% 

3Equal�ty �n Career
L�fe
In our recru�tment processes, as long as the r�ght job and the r�ght
person are matched, we do not take �nto account the d�fferences of
our cand�dates such as language, race, c�t�zensh�p or gender, and we
�mplement new pract�ces to ensure equal opportun�t�es �n terms of
gender balance.

D�str�but�on of Women & Men �n Recru�ted Employees

Women Men



D�str�but�on of Women & Men �n Promoted Employees

D�str�but�on of Women & Men �n the Successor Pool
for D�rector and Above Pos�t�ons

2019 2021

57%

43%

2022

57%

43%

51%

49%

48%

52%

2023

2023

51%

49%

Women Men



We collaborate as Women �n Sales
Network Program Partners w�th two
female �nterns placed �n the sales
department as part of the Women �n Sales
Network soc�al project, wh�ch a�ms to
�nsp�re women to pursue careers �n sales.

*Woman �n Sales Network:  It �s a commun�ty that cont�nues �ts act�v�t�es
w�th�n the framework of partnersh�ps for goals, gender equal�ty and
cl�mate act�on from the Un�ted Nat�ons Susta�nable Development Goals.

We Prov�ded
Internsh�p
Opportun�t�es to
462 Un�vers�ty
Students �n 2023.



D�str�but�on of Women & Men �n Goyoung Program

Informat�on Technolog�es Techn�cal Commerc�al

60%

40%

70%

30% 38%

62%

63%37%

D�str�but�on of Women & Men �n Goyoung Program - Funct�on D�str�but�on

* Goyoung Program: Th�s �s our youth program �n wh�ch we �nclude young talents of un�vers�ty students w�th�n Pegasus w�th the opportun�ty to work part-t�me.

Women Men



We a�m to �ncrease the female representat�on
rate �n the Goyoung program to 

                                      
                                   50% by the end of 2024



Women Men

D�str�but�on of Women & Men
�n Cadet Program 

69%
Representat�on Rat�o �n Cadet Classes

31%

72%
Cadet Appl�cat�on Rat�o

28%

*Cadet Program: Our p�lot tra�n�ng program for cand�dates who have not rece�ved any tra�n�ng or exper�ence �n becom�ng a p�lot.



We A�m to
Increase the
Rat�o of
Women P�lot
Cand�dates
�n Cadet
Classes to 

by the End of
2024.

50% 



D�str�but�on of Women & Men �n
Ex�ts due to Res�gnat�on

2022 2023

65%

35%

60%

40%

4,7
YEARS

4,6
YEARS

Average Sen�or�ty
for Women & Men

Women Men



2019 2022 2023

75%
71%

79%77%78% 79%78%

4Be�ng a Part of Pegasus
At Pegasus, we work w�th equal opportun�t�es. In add�t�on to the
regulat�ons and procedures regulat�ng equal pract�ces �n
work�ng l�fe, all Pegasus employees have an awareness of
equal�ty & d�vers�ty & �nclus�on.

Women Men Company W�de

Employee Exper�ence Survey - Susta�nable Engagement Scores



D�str�but�on of Women & Men �n
Pegasus Susta�nab�l�ty Work�ng

Groups

50%

50%

D�str�but�on of Women & Men �n
Pegasus Harmony Work�ng

Groups

67%

33%

Women Men



35%

65%

35%

65%

56%

44%

D�str�but�on of Women
& Men �n Leadersh�p

Development Tra�n�ng

D�str�but�on of Women
& Men �n Ind�v�dual

Development Tra�n�ng

D�str�but�on of Women
& Men �n Funct�onal

Development Tra�n�ng

5Gender Equal�ty �n the
Development Journey
Development opportun�t�es on the Pegasus career path are open to
everyone. Pegasus Academy embraces all our employees w�th tra�n�ng
opportun�t�es for �nclus�on and d�vers�ty.

Women Men



We organ�zed sem�nars and events where we hosted an expert �n the f�eld of gender
equal�ty and commun�cat�on, Ebru N�han Celkan; Turk�sh women's r�ghts advocate,
act�v�st, organ�zer and Pres�dent of the Federat�on of Women's Assoc�at�ons of Turkey,
Canan Güllü; and  Capta�n of the Türk�ye Nat�onal Women's Volleyball Team, Eda Erdem.



We asked questions about gender
equality in our quiz.

We celebrated Mother's day of all parents
who take care of a living being and share
their love during the online seminar we held
with Clinical Psycologist Pınar Kopar!



We staged the
theater play "Let
Femininity Stay
with Us" in our
company. We

were entertained
with women's

stories from
Adam and Eve to
the present day.

We met at the
"Women

Entrepreneurs
Festival", where

we hosted 20
different brands.

We challenged
prejudices in the
friendly match
held between
our men's and
women's
football teams.

International
Women's Day
flight, where
the entire crew
was women. 



and we cont�nue to share �t w�th our newly jo�ned colleagues.



WE TAKE
EVERY STEP

FOR THE
FUTURE

We fund scholarsh�p for

�n cooperat�on w�th

Turk�sh Educat�on

Foundat�on

1000 Women

Un�vers�ty Students



Pegasus & TEV  Signature Ceremony

A Day at Pegasus with our TEV Scholarship Holders!

We came together w�th the Turk�sh Educat�on Foundat�on and launched the "Pegasus
Every Step to the Future Scholarsh�p Fund" project to prov�de un�vers�ty scholarsh�ps to
1,000 female students on the 100th ann�versary of our Republ�c! W�th�n the scope of th�s
cooperat�on, wh�ch �s the h�ghest support g�ven at once �n TEV's h�story, 25% of the
scholarsh�p holders come from reg�ons affected from the 2023 Earthquake.



We support female athletes w�th our sponsorsh�p of Beş�ktaş Women's Football Team
s�nce 2022.

We have been the off�c�al a�rl�ne supporter of Eczacıbaşı V�tra Women's Volleyball
Team s�nce the 2015-2016 volleyball season. Eczacıbaşı V�tra Women's Volleyball
Team, one of the assert�ve teams of the Volleyball Women's 1     League, fl�es w�th
Pegasus to �ts domest�c matches and European Champ�ons League and FIVB World
Club Champ�onsh�p matches.

We made a comm�tment to ensure gender balance w�th�n our company by s�gn�ng
IATA's "25 by 2025" �n�t�at�ve �n 2019. We cont�nue to rev�ew our targets every year.

We are supporters of PWN Istanbul, wh�ch operates to support women's susta�nable
ex�stence �n bus�ness l�fe and the�r r�se as leaders.

st



We are the transportat�on sponsor of the "Purple Campus" project of the Federat�on of
Turk�sh Women's Assoc�at�ons as of 2023, wh�ch a�ms to �mprove the cond�t�ons of
women, ch�ldren and d�sabled �nd�v�duals and to create psychosoc�ally safe spaces for
them by prov�d�ng the�r bas�c needs.

We are the f�rst a�rl�ne �n the world to jo�n the UN Women's Empowerment Pr�nc�ples
(WEPs) platform.

We work as a Women �n Sales Network Program Partner by plac�ng female �nterns �n
the sales funct�on to encourage women's part�c�pat�on �n the sales world �n the scope
of the Women �n Sales Network soc�al project.

Our CEO Ms. Gül�z Öztürk serves as the V�ce Pres�dent of the Un�ted Nat�ons Global
Compact Board of D�rectors.



We support the Wtech Women �n Technology Assoc�at�on, wh�ch carr�es out stud�es
that prov�de equal opportun�t�es and enable the tra�n�ng of cur�ous, �nvest�gat�ve,
product�ve, courageous and self-conf�dent technolog�sts.




